
December 2024

Establishment of the CASES Technical Special Interest 

Group (TSIG) in November 2024 to provide a dedicated 

community for technicians and those who support 

technical staff. 

Initially we started with 17 members of the TSIG and 

have since grown to:

• 18 advisory group members

• 82 active TSIG members

• 99 mailing list members

November 2024

Delivery of the conference workshop "Revealing 

the Hidden Workforce: Empowering Technicians 

within CASES" at the CASES Conference in 

Nov 2024. Director Ian Wilson and Chair Prof. 

Zoe Knowles, who were in attendance, 

acknowledged the importance of technicians to 

sport science and approved the launch of the 

TSIG.

Prior to this moment, the word ‘technician’ had 

not appeared on the CASES website. 

CASES TECHNICAL SPECIAL INTEREST GROUP

November 2024 - November 2026

Evaluating Impact through Self-Assessment & Future Action Planning

Section Three
‘The Technician Commitment aims to ensure visibility, recognition, career development and sustainability for technical staff across 

higher education and research. Please tell us of any initiatives your organisation already had in place or has put in place to address 

these themes since becoming a supporter of the Technician Commitment’



April 2025

Representation of CASES at the Technician 

Commitment Signatory Event, promoting the role of 

technicians within SHES and sharing emerging 

sector activities.

Amelia Dingley presented the work of TSIG

CASES funded travel/accommodation

February 2025

TSIG advisory group formed with a structure 

to TSIG. Advisory group meets monthly online 

and shares updates on projects.

April 2025

Articles released by CASES and Technician 

Commitment

CASES signed up as a supporter of the Technician 

Commitment. 



September 2025

Successfully delivered the first dedicated event for technicians within sport, health and exercise sciences, 

creating a national platform for networking, collaboration, and the sharing of best practice across the UK and 

Ireland. Through securing £5,000 of external funding, the event was offered free of charge and supported 10 

travel bursaries, removing financial barriers and enabling broader participation.

The event brought together 60+ technicians, suppliers and sector advocates, with 10+ supplier exhibitors, a 

keynote address from Dr Kelly Vere MBE, panel discussions, and interactive roundtable sessions. A particular 

highlight was the ‘Battle of the Techs’ team challenge, where participants worked collaboratively to design and 

construct a bridge capable of supporting a remote-controlled vehicle. The activity encouraged teamwork, 

problem-solving, creativity, and knowledge exchange, whilst showcasing the diverse technical skills present 

across the community.

The success of the event demonstrated a clear demand for technician-focused development opportunities and 

established a strong foundation for a connected, visible, and engaged technical community within the sector.



September 2025

Technical work celebrated through CASES Volunteer of the 

Year Awards. Article on the CASES website for visibility.   

September 2025

The Technical Special Interest Group (TSIG) was 

featured in the CASES Annual Report and Financial 

Statements 2024-2025 for the first time, marking an 

important milestone in recognising the group’s 

contribution to the sport and exercise sciences 

community. The report included an annual summary of 

TSIG activities, highlighting its growing impact in 

supporting technician development, networking, and 

professional engagement across the sector.



September 2025

Lab accreditation guidelines updated to allow 

non-CASES-accredited members, i.e. 

technicians, to become lab directors of their 

facilities.

Previously, laboratory directors needed to hold a 

CASES accreditation, which is challenging for 

technicians to acquire. This meant that others, 

such as academics holding their own 

accreditation, could become lab directors instead 

of the technician managing the lab/leading the lab 

accreditation process. 

This enables the recognition and sustainability of 

technical roles. Policies updated and held 

on the CASES website.

October 2025

Online webinar held on laboratory accreditation 

process to highlight the changes. Visibility 

increased through LinkedIn posts/CASES article.

News article released on the CASES website, increasing 

visibility.

October 2025

Launch of our bi-monthly CASES TSIG online coffee 

catch-up, creating an informal space for technicians 

to meet, network and discuss activity in their spaces. 

Open to all CASES members and non-members.



October 2025

Visibility of TSIG work through contributing to the Technically Edinburgh podcast. 

November 2025

Established and consistent social media campaign on 

our TSIG LinkedIn page promoting the work of 

technicians, TSIG initiatives, and turning technicians’ 

voices into action through highlighting the work of the 

TSIG. 

October 2025

CASES TSIG website in place for members 

and non-members



December 2025

Publication of technician-led articles and 

contributions within The Sport & Exercise Scientist 

magazine. Article on inclusive laboratory 

environments within the Winter Edition. 

November 2025

Introduction of a requirement for technical representation 

within the CASES Teaching and Learning Division in April 

2026, ensuring technician perspectives contribute to 

decision-making and strategic discussions. Article on the 

CASES website. 

November 2025

Ash Osborne and Billy Norton 

presented at the CASES Heads of 

Department Forum in November 2025. 

This forum was made up of heads of 

department and staff members from all 

the institutions that provide Sport and 

Exercise Science courses across the 

UK. In this presentation, they talked 

about what the Technical Special 

Interest Group is and what it does, as 

well as why it is important. They also 

asked members there to share details of 

the group with technical staff and 

academics at their universities to 

encourage as many as possible to get 

involved.



December 2025

CASES TSIG Christmas Quiz to bring 

technicians together, open to all 

technicians (CASES members/non-

members).

December 2025

CASES TSIG presentation to 

CASES Fellows at CASES 

Fellows Gathering Online 

event, highlighting what 

Fellows can do to enable 

technicians within CASES and 

their institutions. 

December 2025

Promoting technician achievements through nominations for 

awards such as the Science Council Recognition Award. 

Technical member Amelia Dingley was recognised at the 

event. Article on the CASES website for visibility.   



January 2026

CASES secured Licensed Body status to award 

Registered Scientist (RSci) and Registered Science 

Technician (RSciTech) professional registrations from 

January 2026. This means technicians don’t need to 

sign up to a different governing body for professional 

registration. 

In addition, CASES has been supporting technicians 

to pursue professional recognition through Science 

Council registration pathways via specific workshops.

News article on the CASES website 

News shared in The Sport and Exercise Scientist 

Magazine

Visibility on the CASES website of 

RSciTech and RSci 



March 2026

Development of guidance and resources supporting fair and effective collaboration between technical and 

academic staff, including a conflict-resolution user guide. A webinar was delivered to share the work within 

these areas and open the conversation. Resources available on the CASES website. This work advocates for 

greater recognition of technician contributions within research, teaching and service delivery activities within a 

positive working environment. 

Resources promoted on 

CASES TSIG LinkedIn

January 2026

Online webinar on Technical Careers



April 2026

Technical contribution to 

CASES Expert Statements. 

Published in The Sport and 

Exercise Scientist Magazine, 

and promoted via LinkedIn by 

CASES.

April 2026

Launched an ethics-approved national survey to better 

understand the technical landscape within sport and 

exercise sciences, generating insights from more than 

90 technicians across the sector. The findings provide 

an important evidence base to inform future TSIG 

activities, support advocacy for technical professionals, 

and identify priorities for workforce development, 

recognition, and support.

April 2026

CASES promoting and supporting the submission of THE Outstanding Technician Award nominations. 

Committed to nominating two or more technicians.

April 2026

CASES promoting TSIG events 

through news articles.



April 2026

Technical representation on the Degree Accreditation Working Group. In addition, a Facilities & Learning 

Environment Accreditation Framework Group was launched, consisting of 15+ technicians across all 

disciplines within sport and exercise sciences. The aim of this group is to provide safe, well-equipped and 

pedagogically robust environments that will support the development of a CASES-aligned graduate 

competency programme. The group will stipulate the equipment required within laboratory spaces, 

competencies needed and recommendations on the learning environment such as how many students per 

station of equipment etc. The group will also promote fair attribution and working conditions for technicians 

within sport and exercise science e.g. technicians being timetabled for the practicals they teach, fair 

attribution of work etc. 

April 2026

Promoted the work of sport, health and exercise sciences 

technicians through the TSIG LinkedIn network, highlighting 

Romain Denis's presentation to the All-Ireland Technical 

Staff Network on the CASES Laboratory Accreditation 

Process. This showcased technical expertise, supported 

cross-sector knowledge sharing, and raised the profile of 

technicians within the wider community.

As part of our commitment to championing the profession, 

we consciously use our LinkedIn platform to promote and 

celebrate the achievements, expertise and impact of 

technicians across the sector, with this being one example 

of the many contributions highlighted.



May 2026

Launch of the TSIG Discord channel. This aims to create a virtual space for technicians to discuss and share 

good practice, skills, knowledge transfer and communicate/network with the wider Sport, Health, and Exercise 

Science technical community.

May 2026

Second round of TSIG technician profiles shared on 

LinkedIn, showcasing new members and the important 

work they are contributing to the TSIG. This initiative 

helps raise the profile of technicians, increase visibility 

of their contributions and strengthen engagement 

across the community.

May 2026

Collaboration with the UK Institute for Technical Skills & 

Strategy (UKITSS) Festival, contributing to sector-wide 

discussions on technician careers within sport and 

exercise science. This partnership provided an 

opportunity to showcase diverse technical career 

pathways, share experiences from across the 

community, and raise awareness of the valuable 

contributions technicians make to teaching, research 

and innovation. The session helped promote technical 

careers to a wider audience while strengthening the 

visibility of technicians working within sport, health and 

exercise sciences.



May 2026

Informal coffee catch-ups with TSIG featuring a 

Q&A with CASES Chair Prof. Zoe Knowles. 

June 2026

CASES TSIG submitted a 

nomination for a technical member 

to CASES Volunteer of the Year 

2026. TSIG’s intention is to 

nominate at least one technician per 

year for this award. 

June 2026

CASES representation at Technician Commitment Signatory Event in London, funded by CASES. 



June 2026

Integration of technician-focused activities 

across CASES conferences, professional 

development programmes and member 

communications has helped ensure technicians 

are increasingly represented and engaged 

within the wider CASES community. At the 

CASES Conference in November 2023, only a 

small number of technicians were in attendance. 

This highlighted the need for greater visibility, 

representation and opportunities for technicians 

within the organisation and acted as a catalyst 

for TSIG Co-Founder, Amelia Dingley, to begin 

the work of establishing a dedicated technician 

network within CASES.

By the 2024 CASES Conference, technician engagement had grown, with approximately eight technicians 

attending and TSIG delivering its first dedicated one-hour satellite session. Building on this momentum, the 2025 

CASES Conference saw more than 15 technicians in attendance, with technicians contributing across the 

programme through four dedicated technician-focused activities, networking opportunities and presentations 

showcasing their work and expertise. This growth demonstrates the increasing visibility, engagement and 

recognition of technicians within the CASES community.

At the conference, TSIG delivered a dedicated one-hour 

satellite session attended by eight delegates, including 

CASES Chair Professor Zoe Knowles. We also facilitated 

a technician networking meetup, providing an opportunity 

for technicians to connect, share experiences and build 

professional relationships.

Amelia Dingley and Dr Robert Hunter delivered a 

presentation entitled Preparing for REF 2028: Technical 

Expertise and Development as an Enabler in Sport and 

Exercise Sciences. The session opened important 

discussions around the contribution of technical 

professionals to research excellence, the importance of 

fair attribution and recognition, and the opportunities 

presented through the People, Culture and Environment 

(PCE) element of REF. By bringing these topics to the 

forefront, the presentation helped raise awareness of the 

critical role technicians play in supporting and enabling 

high-quality research across the discipline.

Amelia Dingley also presented a conference poster 

highlighting the findings of the TSIG's national survey 

on the technical landscape within sport and exercise 

science. This increased the visibility of the project, 

sparked discussion around the experiences of 

technicians, and further promoted the work and impact 

of the TSIG within the wider CASES community.



TSIG member Erika Pontarollo was recognised at the Irish Sport 

and Exercise Sciences Association Conference, where she 

presented her Master's research and received the Student Poster 

Presentation Award. To celebrate this achievement, we 

highlighted Erika's success through the TSIG LinkedIn platform, 

showcasing both her research excellence and the valuable 

contributions technicians make beyond their day-to-day roles.

Erika completed this work alongside her technical position, 

demonstrating the breadth of expertise, commitment and 

professional development taking place within our technical 

community.

We also highlighted Phil's achievements through our 

LinkedIn page, recognising his commitment to completing 

a PhD alongside his technical role. Phill's journey reflects 

a broader trend emerging across the profession, with 

increasing numbers of technicians progressing into 

leadership positions, including Laboratory Director roles. 

By showcasing examples such as Phill's, we aim to raise 

awareness of the diverse career pathways available to 

technicians and celebrate the significant contributions 

they make to research, teaching and laboratory 

management.

Created a TSIG promotional 

handout for distribution via 

the CASES information 

desk and at TSIG events. 

The handout highlights the 

achievements and ongoing 

work of the group, increases 

awareness of technician-

focused initiatives, and 

supports member 

recruitment and 

engagement with TSIG 

activities and development 

opportunities.



June-August 2026

Launch of CASES Technical Skills 

Workshops. After a successful bid with TSN 

ROKS, TSIG received £5,500 of funding to 

enable the technical skills workshops. 

Two successful events were held at 

Edinburgh Napier University and Oxford 

Brookes University where over 50 

technicians in total came together to 

develop their technical skills with two main 

suppliers - Cranlea and Qualisys. 

The funds were used to put on free events 

for technicians to attend. The funds covered 

the venue costs, catering, and travel 

bursaries. 

Article on CASES website

August 2026: Delegates at Oxford Brookes University 

June 2026: Delegates at Edinburgh Napier University 



CASES Career Guide 

2026

August 2026

Inclusion of technician career profiles and case studies 

within the CASES Sport, Health and Exercise Sciences 

Career Guide, including the 2024 and 2026 editions. The 

2024 technical profile was visible to members only, 

whereas the full 2026 version is open to all, increasing 

visibility of technical roles.

CASES Career Guide 

2024

July 2026

CASES TSIG promoting funding routes for 

professional development.

July 2026

Launch of the planning group for the Technical 

Summit 2027, building on the success and 

momentum of the inaugural event. With the 

planning team established and the venue 

confirmed, work is now underway on event 

delivery, programme development, and funding 

bids. Our aim is to keep the event free to attend 

and provide travel bursaries to improve 

accessibility and inclusion across the technical 

community.

The summit will move to a two-day format, with 

Day 1 focused on presentations, networking, and 

sharing best practice, and Day 2 dedicated to 

hands-on technical skills workshops delivered in 

partnership with suppliers. As a biennial event, the 

summit will continue to provide a platform for 

collaboration, professional development, and the 

advancement of technical excellence across the 

sector.



September 2026

CASES submitted two nominations to THE Outstanding Technician of the Year Awards, one of which was 

shortlisted.

September 2026

Launch of the 2026-27 TSIG Technician Development Programme, providing a dedicated schedule of 

professional development opportunities tailored to technicians working within sport, health and exercise 

sciences. The programme includes a blend of in-person events, technical skills workshops, networking 

opportunities, and online webinars designed to support career development, knowledge sharing, and 

technical excellence across the sector.

We are also committed to making our in-person events as accessible as possible, with the aim of offering 

free attendance wherever feasible, alongside travel bursaries to support participation from across the 

community.



September 2026

Building on its inaugural inclusion, the Technical Special Interest Group (TSIG) was again featured in the CASES 

Annual Report and Financial Statements 2025-2026, reflecting the group's continued growth and impact across 

the sport, health and exercise sciences community. 

The report highlighted TSIG activities alongside evidence of increased recognition of technical colleagues across 

the Association, with technicians also referenced within the Degree Accreditation Working Group, the newly 

established Division of Teaching and Learning Enhancement, Science Council professional registration initiatives, 

and the introduction of technical membership pathways. 

This broader visibility demonstrates the increasing integration and influence of technicians within CASES' strategic 

and professional development activities.



October 2026

Launch of CASES Technical Special Interest Group newsletter. Whilst we previously sent periodic emails to our 

mailing list, we have now launched a structured monthly newsletter that will provide updates on our activities and 

upcoming opportunities. 

October 2026

Launch of the CASES Technical Special Interest Group (TSIG) Mentoring Programme, a pilot 

initiative designed specifically for technicians working in sport, health and exercise sciences. The 12-

month programme will initially support three mentors and three mentees through a structured 

framework, including development resources and ongoing support. Following a successful pilot, we 

hope to secure CASES funding to expand the programme, with potential financial support for 

conference attendance and visits to mentors' home institutions.

October 2026

The TSIG LinkedIn network has grown to more than 300 connections, 

strengthening external engagement, increasing the visibility of technical 

professionals, and providing a platform to share opportunities, 

achievements, and best practice across the sector.
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